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https://hbr.org/2017/05/neurodiversity-as-a-competitive-advantage

7. Alex Edmans, Caroline Flammer, Simon Glossner, Diversity, Equity, and Inclusion, European Corporate Governance Institute - Finance
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132.For an in-depth guide see ShareAction’s Ethnicity Pay Gap Reporting: An investor briefing and toolkit

https://shareaction.org/reports/ethnicity-pay-gap-toolkit

133.Rebecca Cassells, Alan Duncan, Michael Dockery, Jaslin Kalsi, Lili Loan Vu, Astghik Mavisakalyan, Silvia Salazar, Woort Koorliny:

Australian Indigenous Employment Index 2022, May 2022

https://bcec.edu.au/publications/woort-koorliny-australian-indigenous-employment-index-2022/
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134.https://www.reconciliation.org.au/reconciliation-action-plans/; Reconciliation refers to the strengthening of relationships between Aboriginal
and Torres Strait Islander peoples and non-Indigenous peoples for the benefit of all Australians.
https://bcec.edu.au/publications/woort-koorliny-australian-indigenous-employment-index-2022/
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135.Hamish Shah, Jules Bennington, Daisy Hooper, Madalina Radu, The Everyone Economy: CMI’s plan for sharing work, opportunity and success,
2022 https://www.managers.org.uk/wp-content/uploads/2022/06/The-Everyone-Economy-CMIs-75th-Anniversary-Report.pdf
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HiPr: 2023 Employer Index report - Social Mobility Foundation

136.Social Mobility Research, The Class Pay Gap 2023 https://www.socialmobility.org.uk/campaign/the-class-pay-gap-2023#:~:text=In%20
the%20UK%2C%20it%20still, 12%25%20less%20%E2%80%93%20a%20year. See also Sam Friedman and Daniel Laurison,The Class Ceiling:

Why it pays to be privileged, 2019, Great Britain: Policy Press.

137.Department for Business, Energy and Industrial Strategy, BEIS: gender pay gap report, 2023, 30 November 2023 https://www.gov.uk/
government/publications/beis-gender-pay-gap-report-and-data-2023/beis-gender-pay-gap-report-202 3-html#:~:text=Analysis %20
of%20pay%20gap&text=8.1%25-,For%20BEIS%20(including%20executive%20agencies)%20the%20headline%202023%20GPG%20

figures,median%20gender%20gap%200f%206.7%25.
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https://www.gov.uk/government/publications/beis-gender-pay-gap-report-and-data-2023/beis-gender-pay-gap-report-2023-html#:~:text=Analysis%20of%20pay%20gap&text=8.1%25-,For%20BEIS%20(including%20executive%20agencies)%20the%20headline%202023%20GPG%20figures,median%20gender%20gap%20of%206.7%25.
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RINTWVD, TDOHICIE, FififpbzFEREE LEICRE T L
[CERZELDTCEFEL BROHBERNEZEN T DICHIC, B
MEEHBAICT I AL, KR 2R CElCERZELCE
HEFNTND, [THE - BRFIE] S TEOMRSNTIHIEE, FHE
ENEIE T IRNCR/NRICHIA. BEEARDE(E. BEEBEDER.
HEHSEOILARIEE . KOKREEHEE DHEN EREZLIBIR
DIFER T DEIRFSNTND, '* 20225 D [EFEH DT TSA
FI—VFICBIFTDANEEEDCOHDHTARSA V] DEAF. 7
BEOHEN N T DEEDFEIC T DBFDREIESSITRT
BHDTHD, '

166.Cabinet Office, Women's advancement and information disclosure: what institutional investors look for, Research project on ESG investors

usage of information on women advancement, 2018

https://www.gender.go.jp/english_contents/pdf/30esg_research_02_en.pdf
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27 : BN EERS

FTSE100 EXffiREFE TOPIX100 EXfffxExE

43%

B UK Non-UK B Japanese Non-Japanese

HIFT : MSCI 7 —% L& DL Sl 27 (2023F 7B IR1E)

28 : ABRABBEICRE I IREDBEFDERFEER/
Rl =757

HAESERUHERREE NEAFHEIE CIRRERBECH T DRERES,
(2010 R V20194 IE) 20195 DHIE TlF. HEEFaZKRH DT EN
TEHBRRMEEBDE:FENEA I (LIATF
BERAEHBEDHDRR).
J—RU—hANRFVR-O—R | AEADERZST _HEEEBOS KM ZIE
2021545 ThR HET DHE.
HFF Sl

167.2022 Japan Spencer Stuart Board Index

BEEERDRE

2021F DRERNICLDE BEEDREARKF24.2%T. 16m%H
585k COIFBEEANCDRERARNT77%THDDICHL. &
EEDERMEF24.2% THofc, LBDIzsh. 201990 OECD
MBE2AEDOEEEDFHEARFA2% THD (AT I T
54%. AA A TIE58%ITET D). BEIOFE CIFHITHELHIC
@ImL Tz,

BRAZROETCNA. BRDEEEHBEE. ETEE EER
NDTIEARNE. BIEEELE, SO HBMEORBICER
LTV (BIR(F2018%F . BHREEED32.7% (FEHHE. X FIL
ECOEEED30.6%FT—ERFHE) '™ . HEBSNELKT D
JEHDEEEL T, EEPRIIEEEF—EDE G CREEEZER
FRDIENEFHTONCHED. TOHFEHRNICEESNCLS (B
BIERICDWVTIE I]E2.3% DO D, 2026 FF TIC2.7%IC
S5IELIFONBDTEITIFOTVD) . NUTFTILE00A =27 F T
(BEEBAVIN—I3VZ#ETHIO—/b-EIRX - Rub
D—O)NDHADZE (BEE. VIN VD Y Z—15E) DE
(F BEEXRICBITIREEA VI —I3VO#ENEEOTL
BDTEDIEIBEHET TENTED, "EBTBDIIEMEE. FRA.
HE. BSREICHSIDBEENDERZRSE LTS, EFHC,
2022F R T BHNIONCREERARZZERLCVDESR
(F48% [SBEEN, 20214(C(F, BRETEZETE<ENLDSDS
WEEDDB. BHRELNEDCO0%. MNEDWNED24%. X5
ILEEHIWEH6% ETFoTLVD.

BT, (B¥(F. LETERLU TV EHBEIERB UKD DICDONT.
BEEDNEFREAKERMITT D ENHUIFOTVDERE
LT, Ffe. HIEEDP XY UBEDSH 2581 DREFRNE
HATONBDLIN D, BYF IR AR ZHER T DTN LD
TeEVWSRIBBERIFSNTND (LBIESFEEEDRERICTSE
mABHNTLE)., 7

https://www.spencerstuart.com/research-and-insight/japan-board-index

168.0ECD (2022), Disability, Work and Inclusion: Mainstreaming in All Policies and Practices, OECD Publishing, Paris,
https://www.oecd-ilibrary.org/employment/disability-work-and-inclusion_1eaa5e9c-en

169.Reiko Nishida, Persons with Disabilities’ Low-Status Issues in Japan's Labor Market, 36th Annual Pacific Rim International Conference on
Disability & Diversity Session 6-D (Paper) March 2021 https://researchmap.jp/r-n/presentations/31763321 /attachment _file.pdf

170.https://japannews.yomiuri.co.jp/society/general-news/20230119-84790/

171.https://www.thevaluable500.com/members
172.https://www.fujitsu.com/jp/about/csr/diversity/

173.https://mainichi.jp/english/articles/20230114/p2a/00m/0na/003000c
174.https://mainichi.jp/english/articles/20220906/p2a/00m/0na/014000c
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O—FOHIEL TR Bz I 9 eI, KRl F=1t (BED
LLDOREEMFALCWVWS 7 JO—F) D N CEEEZERTS
EVWDIBITHEITOND, CNIE ZDRIEHBEZMOIEES
DSERN T DT LTI DI DHD. 7°

175.https://disabilityin.org/country/japan/

H29 : BEEEERICRT2BADREDELTER/
B|HElA=—o7FI

fEE&EEREHE(2013%) ZRIERVEELE

EEEERBEE(2013%) =RREZEAL. ERECBYLREEEREE

Dfef7EERB DI NHMPICEEEFICER

MERRII T,

HAfSII

ALORASDBR. FiihRIEE49%
—— OECD MZEE TaREKE

HADAOIF20NELIFERICHA U, 2023FRAE. FhnDH
RIBEIFA9mFE T LERLT LD,

(& EEDSIE LIFPRELE. MtTERADRMEE, BEICSH
FBEORAZERBEMT2—EDBRCAHBMERLTER,

COHF(E BEIOFE DR GBILIEIMEDCH<BD T, 60m%
LI EDHEDDBIE(A0.29%) B HESR D HDEEELTND, 7
2020 (&, 60mN'S64mD71% MBIV T LD, 20205F(CE
ASHTTESEICKD BRAZEF70RE COHBEICERAERZ
RHTDTENEH DTSN, BAEICKDE. #iTEATND
EFRBECSE ABEDRDEEDRBZR(ITEN O, [FIFE
BROBRZRFTFIDEAND D, EFRBAIEHRUCEZDE
T2, ™

176.Reiko Nishida, Persons with Disabilities’ Low-Status Issues in Japan's Labor Market, 36th Annual Pacific Rim International Conference on
Disability & Diversity Session 6-D (Paper) March 2021 https://researchmap.jp/r-n/presentations/31763321 /attachment _file.pdf

177.https://www.worlddata.info/average-age.php

178.Yoshiki Shinohara and Lailani L. Alcantara, The transition of diversity and inclusion policies and corporate behavior in Japan, in Diversity and
Inclusion in Japan: Issues in Business and Higher Education, Edited by Lailani Alcantara and Yoshiki Shinohara, Routledge 2023

179.https://www.nippon.com/en/japan-data/h01055/

180.https://www.gov-online.go.jp/eng/publicity/book/hlj/html/202102/202102_09_en.html
181.Shinya Kajitani, Promoting Employment of Older Workers and Adjustment of their Working Conditions at Japanese Firms, Japan Labor Issues,
7(42), April 2023 https://www.jil.go.jp/english/jli/documents/2023/042-02.pdf
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SEtRNIRAR2018 SinEDOHESN - B (BRZS0) DfeE
BE. RREIVESi RN DNINRZED
Bo

EEREEAREE 201 F(THEATSNICTUEICKD. EFRERZER

(2021£41E) I DERAEDEEDFEHHIRNC5ENS70
RIC5IE ETFBN T,

HiAT - Sl

LGBT ZHi5 TRIFIANDHD

BERANDEEDEED

TN DEID LGBT AIEICE DD Iz DA ERTED A
T D FRENTH DO B LGBTBEDRUY—A =
VTP FIBEERBITDEIITHEOTETND: 20144E(T1F9.42% D
TENLGBT ICETDEARFHESTIRLTLZH, 20205 (&
22.85% |TEINUT D, "°DEI#BICH T LGBT ICEFRRICED
BATVDEEDAIELUTIE, ARE, SUBARU. ERIEEHZES
5N @ : @) —hF—y TICRMIEHY )L EBZEDEF
BRI, 2020F (RIS, 2023FE6B(C(EFH 4004t
DEEYR—F—FEHAD [EIRR - Tr—-<IUvI - A TF
FA—] FrR—2H, BEICBIFTD LGBT DHEFCH T 2 RE
O —DIEHDBEODRNTH D,

2023F6H D LCBT EAEEADRHIF. Z5ICN T HRED A
THTHHEDHHANFHDHDD. KORELENREICEIS T
KRERDIRFEDER DT EDTED,

182.https://www.fujitsu.com/jp/about/csr/diversity/

183. https://mainichi.jo/english/articles/20230114/p2a/00m/0na/003000c
184.https://mainichi.jp/english/articles/20220906/p2a/00m/0na/014000c
185.https://disabilityin.org/country/japan/
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1. 32l DE R E DEIFTIL KR DIEHDFTTEISEUHD

KERD DEIFTOXNR(E. BEEDE L. #MIISRH TR, <
AT =RV —DBEKDER. FTEITIMAL TS, THIC,
130D DEIFRICEI T R HIZEBOIEIMIE. RERDERICOHT
TEOMEDRPZIAL. WEFLEFETEESNI DEIEEED
MHEEEDFHMIZXIET &, CNSIE IS —LINDOFERESE

2 (LIANF R EPIEREDRBMNFILTH D).

EUJ—RL—b-YRFFEUF < - UIR—F42 T
1575 (CSRD) HEREZHLK - tE

2023F1RICFEZUIC EU DIEZERFG I AEME R S35 (CSRD) 1.
TENFHOTREENDTE, URD, BRICEHT T —FZH(C
FRU. FEBRENFHI CEDRIICTDEEDIC, ETHHIRF
SNBERDOEHHEZIAT DL T, EEDF oI EMEREHIE
Zs2{tUlz. CSRD DBEAEHEICSFNDERICERSNDRM
PRTFEVUTAIREEAE(ESRS) (& MUMNEAFFEREHRT)IL—T
(EFRAG) [CRDTHRESN. 2023F 7RICRMMNEZERICLDT
RSz, ™

S1R1IE DEIEIRE
LET_EDERMDHERNER[HITSND

ESRSI&. LEF T RTFEUT A KPIZADN—U. [FT)L-XTU
PUTA ] DRREFRALCWVD. FTIL-RTUPUT&lE 154
([CHBITDEMDF A BEENDFE L, HLAICHITDF RIS
FBEZRDOURIERRDOWHZERITDECH D, (LRMEE
(ClE H#ITHREBEDHBHICET OMEDICHDRTREEDZE
N BHF MR NE- Bik. B R& - 5% BE. Fim. 1
MEDICEDER E2DFEH REUVCEBANDT7 IR, H
BRMACE T DEERE. BEEDA VIIL—I3aY) ZHli 9D
KPI7ZAH)\—LTW8,

ERSNBDIEROAELTIE BLBDEEAEE. ZREM4. EBE
EHEMA. ERZNEEDEVICEDNEENDEMNELEDEFE
Y853, PESIC, ESRSICIE, FHEDREIBIF. REBEEE. 5
BESE. D—05A TI\S VA RIEIFEHRIN. BUASTEIRE, £0E3
BOHABRAEICETOITETITFIBREDZTENCND WREK
DFITHHIS. EUTSR#EE JFEU TR E (RRDIEA
BRIFKE) EHEESINTVDTENS™, TOT—FyNE
BRDFAABTESDEI T v DBLEEDMH S ZSH DO EE
MDD, EUD CSRD DREERFEF. 2024F 0520285 (ChH
(FC AN=FBFTHEEOHT IU—ZLITDDIERERSN
BDFECHDo

BEDERTE Y5 — ORI KD,
DEI DR hKIEICHRA

TRERCBITDIAIN—2T A &AVTIL—I 3 DEHEF DAL
Rz LIFTOBEEVR FTEER SN TLIENCEFZ W, BT
Z2UTIE EREIY—DREBDI9%. BFRZD21%. &S
REEFE (CEO)D5%UN LMD EHTLIEL,
RECERZLSCfo/\—H— - UE2—I[CKDE FTSE2501E%
DFIL0% D EHFERRICHBITDIRAZY T - FAI\N— T+ (Kl
ZOBM)ZRWVNTHD, &REIY—DIRA =T -4/ UT+
WEEBIF. FrU7 7 v ITDEEBNEL (45%)  Bil% COZERINAT
#(46%) . FAN\—=2TA&A VI —I3UIHTBHU—F =2y
TOIZYRXYRDORIN(68%) ZHEL TS, 'TDF vy T
ZRU. REORH DB EEMEFRERE, SOEDERZRE
FBICHD—EDA 27 F I DA TES,

*See the Asset Owner Diversity Charter for the investment industry :
https://diversityproject.com/asset-owner-diversity-charter

186.https://finance.ec.europa.eu/capital-markets-union-and-financial-markets/company-reporting-and-auditing/company-reporting/corporate-

sustainability-reporting_en
187.[Draft] ESRS S1 Own Workforce Exposure Draft, April 2022

188. https://www.lseg.com/en/insights/risk-intelligence/how-many-non-eu-companies-are-required-to-report-under-eu-sustainability-rules

189.https://www?2.deloitte.com/us/en/insights/industry/financial-services/gender-diversity-in-global-financial-services.html

190.David Tyler, The Parker Review Committee, Improving the Ethnic Diversity of UK Business, An update report from the Parker Review, March
2023 : 40& of FTSE250 companies have not met the target to have one ethnic minority member per board at the end of 2022

191.[Draft] ESRS S1 Own Workforce Exposure Draft, April 2022
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HFFTEENEDEI O—RFZB AL, IREX TICI60LL LDIRE
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A ELREDOIZIVRXUS
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LEEEBeHIC BODIIGEHKE7EERT .
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REZEFUCHITDRIE R BES DEI DRRZREL.
B_ESEDIcsIC. BODREL I35, EEZE
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HttCHFD DEI DRRE_EDERIRRZAIE
L. &ET D ZHED DEHERICONT, #EH
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BREID

5 2=

HEa:S||, CFA Institute Diversity, Equity and Inclusion Code (UK 2023)

CFAA VAT« Ta—N&E ERED DEIOXIRCERBULODH;
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192.https://www.lseg.com/en/insights/risk-intelligence/how-many-non-eu-companies-are-required-to-report-under-eu-sustainability-rules

193.https://www?2.deloitte.com/us/en/insights/industry/financial-services/gender-diversity-in-global-financial-services.html

194.David Tyler, The Parker Review Committee, Improving the Ethnic Diversity of UK Business, An update report from the Parker Review, March
2023 : 40& of FTSE250 companies have not met the target to have one ethnic minority member per board at the end of 2022

195. CFA Institute Research and Policy Center, CFA Institute Diversity, Equity and Inclusion Code (UK), 2023
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HiPT: OECD(2023), Gender wage gap(indicator). doi: 10.1787/7cee77aa-
en (Accessed on 01 November 2023)
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